SLMC Meeting - Minutes
Human Resources Conference Room
April 27,2017 - 9:00 a.m. - 10:30 a.m.

Attendees:
X Carol Mahan X Maria Peluso
X Dan Bienkowski X Michael Juric
X Debbie Shepherd X Stacie Post-Sheffer
X Kimberly Vallee X Steve Herrington
X Mandy Corbin represented by
John Laughlin
Guests:
Item/Owner Time Abbreviated Minutes Next Steps
(Mins)
Greetings - All 5 M] - Busy with new staff and people in new N/A
positions. John - Neal McKenzie honored for
his work with visually prepared, Victorian
Cahill was the prom queen of for the Special
Education event. Carol - Gearing up for close
of the year. Debbie - End of the year, picking
up on all the new hires, etc., gearing up for
ESY. Maria, busy with contracts across the
county. Steve - Happy it's not raining. Dan -
Working on a dark fiber contract with
district, it’s dark chocolate, not the dark
side. Stacie -Wrapping up event series,
great trip to the Museum of Tolerance.
Kimberly - Glad to be here. We're glad to
have her.
Revisit SLMC Purpose - 20 Revised a bit. M] to take to negotiations for | M] to take it to
All further review and will bring the next negotiations and then
version back to next SLMC. back to SLMC.
SRJC Independence SRJC is looking to run financial system and Info, keep posted as
Inquiry Study - SH student management data independently of | necessary.
SCOE, becoming a direct funded,




independent organization. It’s being
studied. There would be a loss of revenue if
this occurs. However, this would come
forward in the 2017 - 2018 school year.

Department
Reorganizations - MP

SEIU is concerned that departments are
reorganizing and would like to make sure
they are keptapprised. Sp. Ed. replacing
positions, Admin replacing, IT looking at
replacing. ESS - CTE is redefining but not
impacting staff, library media reducing .30,
offering more time to an individual. NCSE
added registrator. HRS reorganizing and
replacing. BS is not reorganizing, but is
doing a time study.

Question regarding mandatory Saturday
work. Not aware of any mandatory. If staff
is interpreting the hours being mandatory
they should check with their manager.

Make an ongoing item
as “Operational
Updates”.

Classified/Certif Monday the 1st is staff appreciation, 3:30- Be there or be square.
Appreciated 5:00, hot dog Thursday the 4th 11:30-1:00,
Retirement reception the 23rd at 3:45.
Next Meeting: Future Items for Discussion
May 25, 2017

* All meetings will be held at 9:00 — 10:30 a.m. in the Human Resources Conference Room

unless otherwise noted.




