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FRIENDLY REMINDERS

• Please Mute Audio, Video optional

• Use the Chat Box for Questions

• Q&A to follow



Worker 

Classifications





Is it important to understand how to 
properly classify workers?

Worker classification is important because it 

determines if the District (employer) must withhold 

income taxes and pay Social Security, Medicare taxes 

and unemployment tax on wages paid to an employee. 

Districts normally do not have to withhold or pay any 

taxes on payments to independent contractors

https://www.irs.gov/newsroom/understanding-employee-vs-contractor-designation

Resource web link:

The general rule is that an individual is an independent contractor if the 

District (payer) has the right to control or direct only the result of the 

work, not what will be done and how it will be done. District’s should 

consider ALL evidence of the degree of control and independence in 

the employer/worker relationship. Whether a worker is an independent 

contractor or employee depends on the facts in each situation.

https://www.irs.gov/businesses/small-businesses-self-employed/independent-contractor-self-employed-or-employee
https://www.irs.gov/businesses/small-businesses-self-employed/employee-common-law-employee
https://www.irs.gov/businesses/small-businesses-self-employed/reporting-payments-to-independent-contractors
https://www.irs.gov/businesses/small-businesses-self-employed/independent-contractor-defined
https://www.irs.gov/newsroom/understanding-employee-vs-contractor-designation
https://www.irs.gov/newsroom/employee-or-independent-contractor-know-the-rules
https://www.irs.gov/forms-pubs/about-form-ss-8
https://www.irs.gov/taxtopics/tc762




ABC Test

Independent Contractor vs. Employee

Effective January 1, 2020, California incorporated the “ABC Test”, in 

which a worker is presumed to be an employee UNLESS the employer 

can prove that they meet ALL three of the following rules:

The person is free from the control and direction of the hiring entity 

in connection with the performance of the work, both under the 

contract for the performance of the work and in fact.

The person performs work that is outside the usual course of 

the hiring entity’s business. 

The person is customarily engaged in an independently 

established trade, occupation or business of the same 

nature as that involved in the work performed.



• After January 1, 2020, workers will be considered employees 
unless proven otherwise.

• The hiring entity must show that workers meet all conditions of 
the ABC test in order to classify them as independent 
contractors, unless there is a statutory exclusion or determination 
of employment. 

• AB 5 does not change how out-of-state workers are classified.

• As such, it is anticipated that in most situations individuals 
providing services to educational agencies will need to be 
classified as Employees rather than Independent Contractors. 
With the recommendation that educational agencies ensure 
that their current independent contractor relations comply with 
Labor Code Section 2750.3. 

ABC Test

Independent Contractor vs. Employee



It is important that Districts and Counties understand that although 
Section 2 of the Labor Code 2750.3(a)(1) added a list that the hiring 
entity may demonstrate that in order to be classified as an 
Independent Contractor they MUST meet ALL of the conditions listed.

EXAMPLE: Psychologists are listed BUT this does not include School 
Psychologists, LEP’s or PPS it is referring to a Psychologist who actually 
has an independent outside practice.

Exceptions

• AB 5 applies to work performed after January 1, 2020. 

• Exceptions have specific requirements and the EDD will use 
the Borello common law test in these cases. View AB 5 for more 
details on exceptions.

ABC Test

Independent Contractor vs. Employee

https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200AB5
Resource web link:

https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200AB5


ABC Test and Independent Contractors

• If an independent contract worker qualifies as an 
employee they will need to complete the necessary 
W4 as an employee. 

• The employer will withhold taxes and contribute 
payroll taxes to the proper state and federal 
authorities.

• As an employee, they will be able to claim worker's 
compensation and unemployment benefits.

• The burden of proof is on the employer to justify the 
independent contractor status.

ABC Test

Independent Contractor vs. Employee



Common Law Rules

Independent Contractor vs. Employee

Internal Revenue Service (IRS) Common Law Rules

• Facts that provide evidence of the degree of control and independence fall into 
three categories:

• Behavioral: Does the company control or have the right to control what the worker 
does and how the worker does his or her job?

• Financial: Are the business aspects of the worker’s job controlled by the payer? 
(these include things like how worker is paid, whether expenses are reimbursed, 
who provides tools/supplies, etc.)

• Type of Relationship: Are there written contracts or employee type benefits (i.e. 
pension plan, insurance, vacation pay, etc.)? Will the relationship continue and is 
the work performed a key aspect of the business?

• Businesses must weigh all these factors when determining whether a worker is an 
employee or independent contractor.

• Under common-law rules, anyone who performs services for you is your employee if 
you can control what will be done and how it will be done. This is so even when you 
give the employee freedom of action. What matters is that you have the right to 
control the details of how the services are performed.

https://www.irs.gov/businesses/small-businesses-self-employed/behavioral-control
https://www.irs.gov/businesses/small-businesses-self-employed/financial-control
https://www.irs.gov/businesses/small-businesses-self-employed/type-of-relationship




Misclassification - California

Labor Code § 226.8

• Under California Labor Code § 226.8, it is unlawful for any 

employer to willfully misclassify an individual as an independent 

contractor.

• Engaging in willful misclassification can subject an employer to a 

civil penalty by the Labor and Workforce Development 

Agency of anywhere from $5,000 to $15,000 for each violation.

• “Willful misclassification” means “avoiding employee status for an 

individual by voluntarily and knowingly misclassifying that 

individual as an independent contractor.” Labor Code §226.8(j).

• If the Labor and Workforce Development Agency, or any court, 

finds that an employer has engaged in a “pattern or practice” of 

misclassification violations, the employer may be subject to civil 

penalties ranging from $10,000 to $25,000 per violation.

https://codes.findlaw.com/ca/labor-code/lab-sect-226-8.html
https://www.labor.ca.gov/
https://codes.findlaw.com/ca/labor-code/lab-sect-226-8.html


The penalties applied by the IRS can be even heavier. 

Any person who misclassifies an employee as an 

independent contractor for the purpose of willfully 

attempting to evade or defeat any tax under the 

Internal Revenue Code may be found guilty of a 

felony, fined up to $100,000 and sentenced up to five 

years in prison. 26 U.S.C. §7201. The IRS may even 

impose penalties for misclassifications that are 

unintentional. See 26 U.S.C. §3102(f), §3509.

Misclassification - Federal

Internal Revenue Code – Title 26

https://www.law.cornell.edu/uscode/text/26/7201
https://www.law.cornell.edu/uscode/text/26/3102


Worker Classification Review
Will the district instruct and supervise the person 

while he or she is working?

EMPLOYEE



Worker Classification Review
Is the work being performed part of your regular 

business?

EMPLOYEE



Worker Classification Review
Does the worker have a separately established 

business?

Independent 
Contractor



Worker Classification Review
Is the worker free to make business decisions which 
affect his or her ability to profit from the work?

Independent 
Contractor



Worker Classification Review

Remember, effective January 1, 2020 a worker is assumed to 
be and Employee unless they meet ALL three requirements 
of the ABC Test! 



Employee 

Classifications

Types of Employees



Types of Employees

1. Certificated

2. Classified

3. Board Members (Elected Official)

4. Retirees



Types of Employees

Certificated…..

• Certificated Service Requires Credential

• Teaching Certification Required

• Substitute Requirements

• 39 Month Rehire

Education Code 44830 (K-12)



Types of Employees

Classified…..

• Classified Service includes all Positions not requiring a 

credential

• Exceptions:

o Volunteers

o Contractors employed on a temporary basis for a 

specific project

o Student Workers

o Substitute and short-term employees, employees paid 

for less than 75% of a school year 

o Education Codes 45101, 45103 and 45256 



Types of Employees

Board Members…..

• Elected officials

• Paid through payroll

- Subject to taxes  - W2 - No SUI

• No STRS

• If elected to board prior to 7/1/1994, then may be a 

member of PERS

• Otherwise no retirement benefits (GC 20361)

• Not eligible to participate in 403(b) plan, but can 

participate in 457 Plan



Types of Employees

Retirees…..

• Same duties 

o Pay through payroll 

• Watch tax rules

oMedicare applies when rehired, 

regardless of age

oOASDI exempt unless they are hired in a 

position that is covered CalPERS under a 

Section 218 agreement e.g. certificated 

retiree hired into a instructional aide 

position 



Types of Employees

Retirees – CalSTRS

CA State Teachers Retirement System

• STRS Post Retirement Employment

o Earnings Limitation for FY21 = $47,713



Retirees – CalSTRS

CA State Teachers Retirement System

o After January 1, 2013, must wait 6 months 

(180 days) before returning to work with a 

CalSTRS employer 

• Will reduce their retirement benefit dollar for 

dollar by an amount equal to their earnings

o Can’t be hired in classified position except

certain Instructional Aide positions-Ed 

Code 45134

Types of Employees

Resource web link:
https://www.calstrs.com/sites/main/files/file-attachments/directive2020-02.pdf?1583278961

https://www.calstrs.com/sites/main/files/file-attachments/directive2020-02.pdf?1583278961


Retirees – CalPERS

CA Public Employee Retirement System

• PERS Retirement Summary of Regulations

o After January 1, 2013, retiree must wait 6 

months (180 days) before they can return 

to work with a CalPERS employer 

Types of Employees



Retirees – CalPERS

CA Public Employee Retirement System

o Cannot be hired into a permanent classified 

position, only on a temporary hourly basis

o Limited to 960 hours in a fiscal year if skills 

are needed 

o Limited by receipt of unemployment within 

previous 12 months (Self-Certification Form)

Types of Employees



Reminders: 
1. Board Member are Elected Official not a hired employee.  They are setup in Escape as a classified 

employee.  If hired after 7/1/1994 they can not elect to become a PERS Member.  Board Members are not 
eligible to participate in a 403(b) plan.

2. Student Workers are setup as classified employees in Escape. FICA (Social Security and Medicare) taxes do 
not apply to service performed by students employed by a school, where the student is pursuing a course 
of study. 

Employee Classification Review

What are the four types of Employee Classifications?



Employee Classification Review

Are there rules and limitations when hiring back a 
STRS or PERS retiree?  Can you think of at least three?

1. Must wait 180 Days or 6 months before 
returning to work for any STRS or PERS 
employer.

2. STRS retirees have a postretirement 
earnings limitation of $47,713.00 for 
the 20-21 Fiscal Year.

3. PERS retirees have postretirement 
hours limitation of 960 hours per Fiscal 
Year.

4. Pers retirees can not be hired into a 
permanent or regular assignment.

5. STRS retirees cannot be hired as 
Classified Aides, as per Ed Code 45134 



Resources

• Employment Development Department (EDD)

• California Education Code

• Internal Revenue Service (IRS)

• California Labor Law

• California State Teachers Retirement System (CalSTRS)

• California Public Employees System (CalPERS) 

• Bargaining Unit Agreements/MOU

• School Services of California, Inc.





Timing of Payments



Timing of Payments -

Certificated

Payment Schedule…..

• May be paid once a month then due on last working 

day of month and shall not be paid earlier than the last 

working day of the month and not later than the fifth 

day succeeding calendar month, except teachers less 

than full time... 

(Ed Code 45048)



Timing of Payments -

Certificated

Payment Schedule…..

• Extra duty pay dates are 10 calendar days 
following the end of the pay period on or before 
10th of the month

(Ed Code 45048)

• Except Lump Sums shall be paid within 10 days 
after completion date unless otherwise indicated 
in contract or board policy

(Ed Code 45049)



Timing of Payments -

Certificated

Payroll Periods….. 

• May be established by County Offices

(Ed Code 42646)

SCOE IT/Business Calendar of Events

https://www.scoe.org/pub/htdocs/business_calendar_of_events.html


Timing of Payments -

Certificated

Retroactive Pay Increases…..

•3 pay periods or months, whichever is longer for 
pay increases - from date of ratification

•20 business days of date employees actually 
receive the pay increase 

•Memo of Understanding (MOU) can alter the 
required payment dates

(Ed Code 45049)



Timing of Payments -

Classified

All K12 Classified Employees 

• Last working day of the current month in paid status

(Ed code 45166)

Independent Charter Classified Employees

Semimonthly

• Work between 1st and 15th paid on 25th

• Work between 16th and last day paid last day

(CA Labor code 204)



Timing of Payments -

Classified

Alternative Payroll Procedure 

• Allows payment issue dates on or before the 

10th of the month following the end of the 

pay period. 

• The payroll procedure may provide for salary 

payments, including salary advances more 

frequently than once a month. 

(Ed Code 42646)



Timing of Payments -

Classified

Error in Salary K-12

• District’s payment error

• Supplemental payment shall be made within 

5 days from the time the error was 

discovered

• Provide the employee with a written 

statement of the correction

(Education Code 45167/88166) 



Timing of Payments -

Classified

Payroll Deduction for Money Owed to the 

Employer 

• Prohibits any deduction from an employee’s wage 

which is not either authorized by the employee in 

writing or permitted by law

(California Labor Code Section 224)



Deferred Net Pay (DNP)…..

Annual Salaries may be paid in 12 equal monthly 

payments upon agreement

• 11 Pay is 8.333 % net pay deduction withheld

• 10 Pay is 16.667% net pay deduction withheld

• Installments must be paid no later than the 10th of July 

and 10th of August

• If an employee leaves the service of the district by 

death or otherwise payment must be made within 30 

days of the last working day

(Ed Code 45165)

Timing of Payment

Deferred Net Pay -- DNP



Timing of Payments -

Terminations

California Labor Code Section 220…..

• Exempts school districts from Code 201

• Terminated school employees 

oMay be paid their final pay on the next 

scheduled payroll cycle



Timing of Payments -

Deceased

Deceased employee owed for services shall be paid within 

30 days…..

• Final Payment made payable to Estate through APY

• Dues – Do not deduct in month of death

• TSA – Deduct in month of death

• If payment to the Estate is made in same year of death, 

then withhold OASDI & Medicare and report on W2

• If payment to the Estate is made after the year of death, 

do not report OASDI & Medicare on W2



Pop 

Quiz!
How many 

calendar days 
must Extra 

Duty be paid 
after the 

period ends?

10 
Days
CA Ed 
Code 
45048

True or False?
Retroactive pay 

must be paid 
within 3 

months of 
ratification.

True
CA Ed 
Code 

45049

When must a 
District payment 

error is 
discovered, how 

many days to 
make a 

payment?

5 Days
CA Ed 
Code 

45167/
88166

What CA Labor 
Code prohibits 
the deduction 

of an 
overpayment 

without 
authorization? 224



Paying Employees



State Laws control how and when employees are 
paid

•Direct Deposit is allowed but cannot be mandated 
under California law  

(CA Labor Code 213)

•California Labor Code regulates requirements for 
paycheck information

(CA Labor Code 226)

•Education Code regulates time of payments for 
school districts

o CA Ed Code varies for Classified and 
Certificated 

Employee Payments 



Required Documentation…

• Social Security Card Verification

• I-9 Employment Eligibility Verification

• W4 Federal Employee’s Withholding Allowance 

Certificate

• DE-4 State Employee’s Withholding Allowance 

Certificate

Employee Payments 



Request Original Social Security Card…

• Register for access to the Social Security Number Verification 
data base with Social Security Administration

https://www.ssa.gov/employer/ssnv.htm

Incorrect Social Security Numbers…

• Contact helpdesk@scoe.org when an incorrect SSN is 
discovered

• Contact retirement agencies PERS, STRS

• Crossing fiscal years requires W2C Correction

Good Practices…

• HR input SS# from copy of original

• Payroll confirms accuracy from copy

Employee Payments –

Social Security Number 

https://www.ssa.gov/employer/ssnv.htm
mailto:helpdesk@scoe.org


Cash…

•Requires back-up documentation

Check…

•Petty Cash, APY, Payroll (any kind of payment)

•Requires back-up documentation

Direct Deposit…

•Requires back-up documentation

Employee Payments 



Employee authorization should be in writing, do not accept 
authorization by email

Provide procedures for recovering funds in the event of 
overpayments

The authorization should provide

• Employee’s bank routing number

• Type of account (checking/saving)

• Account number

Pre-notification

• Required in Escape

• Pre-note file processed 15th of the month

Employee Payments –

Direct Deposit 

https://www.scoe.org/files/2014_Direct_Deposit_District_Form_2_pages.pdf



Most Accurate – Attach Voided check to authorization form or 

a form directly provided from the bank listing the routing and 

account number

•Do NOT use deposit slips or saving account slips for the 

bank information

oNot always accurate information

Authorization form should also include terms for:

• Termination procedures

• Implementation dates

• Error procedures

Employee Payments –

Direct Deposit 



Issues for Payroll Technician to be aware of…..

• Assure employee that their money is safe
o Issue to be resolved

• What basis are they using to feel there is an issue
o Direct Deposits may not have been posted for ATM 

availability yet
o Have employee contact bank for posting date/time

• If no deposit:
o Verify account/routing info
o Verify with issuing institution

Employee Payments –

Direct Deposit 



•Direct Deposits may be returned through ACH

o Invalid accounts or routing numbers

•Employers can generate “single entry reversal” 

through the ACH within 5 banking days of check 

date 

o Terminations or incorrect pay

Employee Payments Direct 

Deposit - Corrections



California Labor Code Section 226

• Controls pay stub information

oGross Pay 

oHours worked if not salaries

oAll deductions by written request, can be lumped 

together 

oNet Wages

oPay Period Dates

Employee Pay 

Statements



As of January 1, 2008 cannot use more than last 

four digits

• Can use employee ID number instead of SSN

• Must be recorded in ink, in indelible form

• Must provide a paper copy if requested

oMust be kept on file with employer for 3 years 

at place of employment

Employee Pay 

Statements



Healthy Workplace Healthy Family Act of 2014

• Assembly Bill 1522

o Effective 7/1/15

• Show balance of sick leave 

• This must be on a pay stub or a document issued 

the same day as a paycheck

https://www.dir.ca.gov/dlse/ab1522.html

Employee Pay 

Statements



Pop 

Quiz! True or False?
Districts can 

mandate 
Direct 

Deposit. False
CA Labor 
Code 213

Can a personal 
direct deposit 

slip be used for 
Direct Depoist?

No
Must be a 

Voided 
Check

What Leave 
Balance must 
be provided 
when paid 

based on HFA?
Sick Leave

AB1522
7/1/2015What CA 

Labor Code 
controls the 

pay stub 
information? 226



Paying Employees



Salary Computations



Salary Computations 

Salary Schedules

• A salary schedule, also known as salary matrix, is a 

chart or table that show how the wage of an 

employee increases over a period of time

• Salary Schedule should be created outside of 

Payroll

• Salary Schedule must be Board Approved

• Salary Placement on a salary schedule is 

determined by District policies and procedures



Salary Computations 

Calendars

• Number of paid days

• Must be Board Approved

• Certificated are not required to have holidays or 

vacation

• Classified are entitled to Holiday and Vacation pay 

(CA Ed Code 45203 and 45197)

http://leginfo.legislature.ca.gov/faces/codes.xhtml

http://leginfo.legislature.ca.gov/faces/codes.xhtml


Salary Computations 

Base Pay Rate

• Base Pay Rates for employees are determined by 

position, step/range, contract days, Full-time 

Equivalent (FTE), Number of Pay Periods

• Certificated employees are paid based upon an annual 

contract 

• Classified employees are paid based upon a monthly 

or hourly rate



Salary Computations 

Types of Pay

• Normal Pay 

• Employees can receive checks for Base Pay for 

only the actual months worked over 10, 11, or 12 

pay periods

• Types of Additional Pay are Overtime 

(Classified), Stipends, Bonuses and Special 

Compensation



Salary Computations 

Types of Pay continued

• Deferred Net Pay 

• Allows employees to receive 12 pay checks during 

the year even though they may only work 10 or 11 

months.  (CA Ed Code 45165)

• 11 month employee DNP is calculated at 8.333%

• 10 month employee DNP is calculated at 16.667%



Salary Computations 

Types of Pay continued

• Retroactive Pay 

• Defined as payments owed to an employee for time 

worked in a prior pay period with a different base pay 

rate

• Prior Period Adjustments

• Defined as payments owed to an employee for time 

worked in a prior pay period with the same base pay rate



Salary Computations - Certificated

• Base Pay Rates are determined by position, and 

step/range on the Board Approved Salary 

Schedule

• Certificated employees are paid based on annual 

contract and set number of days.  The days are 

tied to a Board Approved Calendar and Salary 

Schedule

• Not entitled to holiday and vacation pay under 

Education Code 



Salary Computations-Classified

• Can be paid based upon an hourly or monthly salary 

schedule 

• Classified employees are paid based on set number 

of days in the work calendar.  The days are tied to a 

Board Approved Calendar and Salary Schedule

• Entitled to Holiday and Vacation pay 

(CA Ed Code 45203 and 45197)



Salary Computations-Classified

Daily Rate Factors – Needed if paid based on a Monthly

Salary Schedule

21.67 – Used by CalPERS
o5 days per week x 52 weeks = 260 works days 
o260 / 12 months = 21.67  standard work days 

21.75
365 days, less 104 weekend days 
(52x2) = 261 days
261 / 12 months = 21.75 standard 
work days

22.00
Real work days vary between 20, 
21, 22 and 23 days
Average days is closest to 22 
days



Salary Computations-Classified

Hourly Rate Factors – Needed if paid based on a Monthly

Salary Schedule

173.33 – Used by CalPERS
o8 hours per day x 5 days = 40 hours per week
o40 hours per week x 52 weeks = 2080 hours
o2080 hours / 12 months = 173.33

174.00
o365 days, less 104 weekend days (52x2) = 261
o261 days x 8 hours = 2088 hours per year
o2088 hours/12 months = 174.00



What is needed to calculate base pay? Placement on 

Board Approved 

Salary Schedule, 

contract days, FTE, 

pay periods

What CA Ed Codes 

refer to paid Holiday 

and Vacation for 

Classified 

Employees? CA Ed Code 45203 = Holiday Pay
CA Ed Code 45197 = Vacation Pay





Gross Pay Calculations



Gross Base Pay-Certificated

John Brown is a 1.0 FTE Certificated Teacher with salary 

placement Column II Step 10 on a 187 Contract Day Calendar 

paid in 11 pay periods 



Gross Base Pay-Certificated

What are his Annual Earnings? What is his Monthly Gross?  

What is the Daily Rate?



Late Start-Certificated

Late Start

Employees hired after the start date for their position at 

the beginning of the school year must have a full-time 

Base Pay daily rate calculated

•This is the rate used to calculate all future pay

•Must be paid at the correct monthly rate to ensure 

accurate FTE and service credit for retirement reporting

•Based on days served over the total days of required 

service



Late Start-Certificated

Linda Smith is a 1.0 FTE Certificated Teacher that started on 

9/15/XX with salary placement of Column II Step 1 on a 187 

Contract Day Calendar paid in 11 pay periods.

Full time monthly rate to be paid October-June.  September will be 

differential.



Late Start-Certificated

• Calculate the Full-Time Monthly Rate.  Back 

into the pay by calculating the future months 

(Oct-June) at the Full Time monthly rate, and 

paying the remaining balance in the month of 

September.



Gross Base Pay-Classified

Suzie Que is a 1.0 FTE Classified Custodian with salary 

placement Range 6 Step C on a 261 Contract Day Calendar 

paid in 12 pay periods 



Gross Base Pay-Classified

Calculate Earnings using the Salary Placement and 

Calendar to figure Daily, Monthly and Annual Gross



Early Termination Pay-Classified

Johnny Begood, an Instructional Aide started his assignment 

on 8/17/XX, he only worked a total of 7 days before resigning.  

His last work day was on 8/25/XX.  he was on the Classified 

Hourly Salary Schedule Range 3, Step E. He worked 7 hours 

per day.  



Early Termination Pay-Classified

What was his final compensation for the month of August?

Calculate his Daily Rate, and multiply by days worked to figure 

out his final compensation.



Overtime Pay-Classified

Debbie Dancing is an Instructional Assistant who works 6.5 

Hours per Day and is requested to work an additional 3 hours 

for Back to School Night.  Her Salary Placement is Range 3, 

Step E. The Bargaining Unit Contract states that hours 

worked over 8 hours per day are to be paid as Overtime 1.5 

Units of the Hourly Rate



Overtime Pay-Classified

What is the Total Compensation for that day?

Calculate 1.5 hours at straight time pay rate, and 1.5 hours at 

OT pay rate.



Retroactive Pay - Management

The Assistant Superintendent was hired 7/1/XX, but in October, 

you were notified that this employee was placed on an incorrect 

salary placement. She should have been placed on Step II instead 

of Step 1 effective 7/1/XX.



Retroactive Pay - Management
What is the Retro amount due each month?

What is the total Gross Earnings for the month of October?

Determine the Monthly Difference each pay period and the correct 

monthly rate.





Submit a ticket to helpdesk@scoe.org

Schedule a one-on-one meeting through Calendly

Marie White        https://calendly.com/mwhite-22

Tracy Lehmann  https://calendly.com/tlehmann-1

Kimberly Lingle   https://calendly.com/klingle-1

mailto:helpdesk@scoe.org
https://calendly.com/mwhite-22
https://calendly.com/tlehmann-1
https://calendly.com/klingle-1

